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'The ideas and opinions expressed herein are those of the author and do not necessarily
represent those of UNESCO. The designations employed and the presentation of material
throughout this publication do not imply the expression of any opinion whatsoever on the
part of UNESCO concerning the legal status of any country, territory, city or area or of its
authorities, or concerning the delimitation of its frontiers or boundaries.

The present policy briefis prepared based on a surveyresearch, carried outin 2011 jointly by
UNESCO and Information International, as part of the project on “Supporting Gender
Equality in Education in Lebanon” funded by the Italian Government. Dr. Hassan
Hammoud, Sociologist and Associate Professor at the Lebanese American University
was the lead researcher. The research findings and preliminary recommendations were
shared with national participants at a national seminar organized at UNESCO Beirut
on May 11, 2012.
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1. Context and Issue

Despite that female labor force participation brings benefits at micro and
macro levels, the rate of women’s labor force participation in the Arab

countries remains the lowest in the world (AHDR, 2005; ILO, 2008).

While education and skills enhance the productivity of both women
and men and increase the opportunity for paid employment in the formal
sector (ILO, 2008), growing educational attainments of women in the
MENA region did not lead to a proportional increase in the female labor
force participation rate (World Bank, 2004).

'The reasons for this phenomenon have not been fully researched (ILO,2009), nor
has there been any concerted effort at designing and implementing appropriate
public policies to curve its negative consequences (Kabbanji, 2010). The high
levels of women non- participation in the labor market and their corresponding
rates of unemployment lead to serious wastes of resources invested in their
education. As the Arab Human Development Report (2005) rightly putsit: “The
failure to use human capital, especially highly educated women, curbs economic
development and squanders important energies and investments, which might
otherwise contribute to greater economic development (UNDP:AHDR
2005:9). Moreover, this may put great constraints on women's rights to pursue
their goals of self- realization and self- fulfillment and on their abilities to
contribute financially to the well-being of their families. It also hampers the
economic development of the countries and the effectiveness of enterprises

lacking the necessary human capital with special talents and skills.

It is within this context that school-to-work transition is considered as a
critical socio-economic life changing period for young people who seek
to develop and build skills, based on their initial education and training
and which helps them become more productive members of society.

Young Lebanese women (15-34 years) represent almost half the female
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population, whose talents and skills, if properly utilized and developed,
may add tremendously not only to the economic growth of the country,
but also to their self-fulfillment, self-realization and to the general well-
being of the their families as well. The lack of employment of young
females costs the Lebanese economy 2% of its GDP (Chabaan, 2009).

Investigating the range problems and difficulties faced by young women
in their school-to-work transition and the associated factors will help
us in better understanding the challenges faced by young women in
their pursuit to enter the labor market, and assist decision-makers in
developing and adopting appropriate public policies that could facilitate
young women access and integration into the national economy.

2. School to work transition of Young Lebanese Women

m A little more than 40% of all females who are at the secondary and
university levels constitute the school-to-work transition female
aggregate that ought to be the center of attention and consideration of
all educational institutions, employment agencies, career guidance
specialists and public policies.

m Female university students make up over half of all university students,
and therefore, could benefit as well from eftorts developed to ease
their transition to the world of work.

m Lebanese women have low labor force participation (29%) (Kabbanji,
2010), the majority of which had attained either secondary (23.3%) or
university levels (43.3%). Therefore, it could be safely stated that there
exists a positive correlation between university enrollment and work
participation.
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m Family responsibilities, including marriage, care for other family
members and other household responsibilities, seem to hinder
Lebanese women labour market participation in general.

m The low female labor participation can be explained by a variety of
hurdles, personal, economic, institutional, cultural, legal, social and
political that limit women’s labor force participation.

In light of the reviewed literature, and in view of the available data
on Lebanese women, a field research was designed to answer the
following questions:

m How do Lebanese young women experience school-to-work
transition?

m What problems do young women face upon their exit from school to
labor market?

m What are the strengths or deficiencies of the education and training
systems in facilitating or hindering young women to participate in the
labor market?

m What type of assistance/guidance or support services do young women
need to facilitate their transition?

m What role does culture play in determining school-to-work transition
of young women?

m What methods do young women use to secure employment?

m What are employers’ hiring practices and criteria and how to do they
perceive young women abilities?

m What particular obstacles/challenges are faced by young women who
choose to start their own business?
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3. Aim and Methodology of the Survey

A survey was designed to assess its adequacy and relevancy in tapping
the choices, actions, and challenges faced by female graduates in their
school-to-work transition. It was guided by a theoretical framework that
allows the clustering of all orientations and actions of female college
graduates along the following three areas:

m Aspirations: represented by a set of questions related to job situations,
interests, motives and plans of action.

m Realization: related to statements or questions about concrete steps
that female graduates have undertaken to put their aspirations into
action, the opportunity and restrictions they have encountered, as well
as the necessary measures they have taken.

m Balancing: referring to questions through which female graduates assessed
the consequences of their decisions and actions as well as experiences.

Due to the explorative nature of the research, a sample of eighty newly
young female graduates from five universities in Lebanon was selected.
'This sample was originally designed to comprise twenty (20) female
graduates from each of the five selected universities representing different
systems of education: Lebanese American University (LAU), American
University of Science and Technology (AUST), University Saint Joseph
(USJ), Lebanese University (LU) and Beirut Arab University (BAU). The
sample was to be equally distributed across four groups of disciplines: a) I'T
and Graphic Design, b) Business, ¢) Sciences, Engineering, Medicine and
Pharmacy, and d) Social Sciences, Humanities, Education and Journalism.

Two rounds of semi-structured interviews were conducted with each
temale graduate in the sample over a six-month period:

m Round 1: after three months of the females’ college graduation

m Round 2: after six months of the females’ college graduation
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In addition, two focus group discussions were held and involved career guidance
centers of universities and human resource department of private sectors.

Distribution of majors among fresh graduates Table 1
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Source: Information International UNESCO survey 2011

4. Key findings from the research

'The research is exploratory and could bring following findings for both

working and non-working female graduates:

m Families exert a great influence on young women’s choice in relation
their academic majors and on the type of work.

m Young women complain of lack of career guidance and counseling in
their job search, including internship and trainings, at the university
level.

m Young women expressed the importance of “Wasta” (social connection)
in finding a job, at the expense of other formal means and qualifications.

m There is no existing systematic information on available job vacancies,
and labor market demands.

m While half of young women graduates expressed their intention to
keep working after marriage, still another half has chosen not to do so.

m Female graduates are willing to accept jobs abroad.
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m Female graduates who are willing to start their own business seem to  Auedaiil| O Let| (g (pgs dolis Jloel uawli 2 (1é o 191 Sl y11 5 W
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m Some young female graduates feel not only frustrated and depressed Liat die (ypmslacialy paiod | 2 Shagills Hgnid! o1 Ledly Jaall 11
from their job search experience, but also feel marginalized and ) ) T ; ‘

excluded from the mainstream of society.
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Do you need any of the following help/guidance to help you find a job?
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5. Limits and lessons learnt from the survey

In the implementation of the study, we have realized the limits and
learned the following lessons that could open doors for improvements
and point to future research directions:

Small scale sampling and researching for a short period cannot lead to
strong evidence for policy making unless it is scaled-up to include a larger
and more representative sample,encompassing more disciplines, universities
and regions in addition to the longer period (1-5 years) of tracking.

Without comparing with the situation of male peers, the study cannot
lead to evidence on gender- based inequality in the school-to-work
transition practices.

Questioning students individually created a suspicion and distrust by the
family members, which affected negatively the response rate. A focus
group discussion with young women can fill the gap of data collection.
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m A participatory approach in the data collection process such as having  clats 2. cldUall aS;lie Jie OBLA pox Auilee 2 WS)LaS d)lae slelel o) ®
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6. Overall recommendations:

Research and Policy
Linkages

Given the complexity of the youth unemployment issue, which relates
at least to industry, labour, economic, education, migration and social
protection policies in a more and more globalized economy, we have
no choice but to coordinate and work together through an
interdisciplinary and multi-sectoral approach.

Awareness and understanding of reverse effects of difficult labour
participation of young women on the economic and social development

needs to be shared among policy makers.

Quantitative and qualitative data collection and gender analysis needs
to be improved to better inform policy making with gender sensitivity.

Education is a policy area priority, where a breakthrough can be found

to promote a smoother and more diversified school to work transition
with gender responsiveness. UNESCO’s technical advice is more
relevant and highly expected.
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7. What to do in the area of education- for a smoother
school to work transition of young women?

m Eliminate gender stereotypes from school curricula and teaching
practices to address social and cultural constraints that limit or prevent
women’s labour participation.

m Improve and expand career orientation and guidance for female
students starting at intermediate level.

m Adopt new pedagogical methods of learning such as experiential
learning, community service, internship and training opportunities at
secondary and higher education, through which students can gain job
experiences and develop market needed skills.

m Establish and improve career guidance and counseling services in
universities.

m Develop a career information system (CIS) or data base, which
connects universities, secondary and technical schools, government
institutions, and the private sector, to announce existing job vacancies
or job market demands.

m Involve parents in the awareness raising and career guidance of young
women
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8. Future Research Directions in the area of education

A qualitative methodology of this kind, if used on more discipline
specific basis, applied on both genders with a greater number, can
better highlight gender specific school-to- work transition challenges.

A sociological analysis of successful women’s School-to-Work
transition and career development can demonstrate divers and
culturally sensitive ‘role models’, which can be used in the career
guidance programmes.

An analysis of good practices and lessons learnt on gender responsive
career guidance worldwide can provide ideas and tips to career
guidance councilors and teachers

A sociological analysis of schools as workplace and female teachers’
career development can complement other work on gender norms
reproduction at school.
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Director of Quality & Business Development, Information International, Martyr Square, Beirut
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